























　The purpose of this study is to re-examine the managerial implications of population-
level learning, which is distinguished from both organizational and inter-organizational 
learning. The study reviews three levels of analysis and describes the differences among 
them, in order to clarify the implications of dealing with population-level learning. Empirical 
studies proposed during the last decade are reviewed, and each study describes the processes 
and effects of population-level learning in various populations. However, this study examines 
the influence of various kinds of inter-organizational relationships that were structured by 
organizations in the populations focused on in each study, and proposes the possible means of 
managing population-level learning outcomes.
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